Sriwijaya Air realizes the importance of candidates selection of process, because this process will result in employees in accordance with the prescribed qualifying so as to achieve a performance from these new employees. The purpose of this study was to determine the effect of the implementation of the recruitment and placement of employees selection and its impact on the performance of employees of PT Sriwijaya Air Jakarta. The analytical method used is the method of path analysis. The results showed that recruitment and selection variables inluence signiicantly on the placement of employees. Likewise, employee placement variable inluence signiicantly on the performance of employees of PT Sriwijaya Air Jakarta. However, only recruitment variable that Signiicantly inluence on employee performance. Recruitment is one -the only variable that has direct inluence on employee performance. While selection and placement of employees variable do not affect the performance of employees.
Recruitment is a series of activities to locate and attract job applicants with motivation, abilities, skills and knowledge necessary to cover the deiciencies identiied in the stafing plan. Meanwhile, the selection is the process of selecting from a group of applicants or those who meet the criteria for the position available based on conditions that existed at the company. In conducting its activities, PT Sriwijaya Air, one of the leading airlines in Indonesia, requires a lot of employees with a variety of skills and special education levels. Human resources that are reliable and competent is a major factor for competitive advantage PT Sriwijaya Air, so the development of employee competencies is one of the key success factors for achieving the vision and mission of PT Sriwijaya Air. In line with the vision and mission of the company to be the airline that can compete nationally and regionally, is necessary to apply a more focused effort in the development of the employees consistently and continuously.
To achieve such outcomes, companies realize the importance of the process of selection of candidates because the company will hire the employee in accordance with the company's qualiications in order to achieve a performance of these employees.
Once the selection process is completed, the company would need to put the prospective workers who accepted the position required by the company and in accordance with their respective expertise, so that they 
RESULTS AND DISCUSSIONS

Descriptive Analysis
The data used as the basis of the description of the results of this study are , 2008) . So, the model trimming occurs when coeeicient lines tested as a whole turns out there is a variable that is not signiicant, it is necessary to improve
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Source: Primary data (2014) Table 3 , it appears that all path coeficients qualiied signiicance requirements that recruitmenta and selection affect employee placement.
The results of the analysis proved that the model of the structure 1, the entire path coeficients are signiicant. Thus the path diagram obtained for model 1 shown in Figure 7 . Table 2 . Table 4 , it appears that the path coeficient of employee placement qualiied signiicantly.
The results of the analysis proved that the model structure 2 is signiicant. Table 3 .
Source: Primary data (2014). Table 3 shows the value of F count structure models 3at 54.642 with signiicant value of 0.000. Due to the signiicant value of F <0.05, it can be said recruitment The results of the analysis proved that the model of the structure 3 has 2 coeficients not signiicant which are selection and placement of employees. Therefore, model 3 needs to be improved Sig. F = 0,000
Source: Primary data (2014). Source: Primary data (2014).
Based on Table 4 , after removing variables that were not signiicant, it can be decided recruitment variables that affect employee performance. This is evident 
